1st Quarter 2013

ABC Names Cajun Industries
2012 Contractor of the Year
Cajun Industries was named national contractor
of the year by Associated Builders and
Contractors (ABC), one of the largest American
trade groups. The award, which recognizes
overall excellence and commitment to safety,
was presented in February at the ABC Excellence
in Construction Event in Ft. Lauderdale, Florida.
“Each year ABC recognizes an individual or
company that attains a level of achievement
that raises the bar for all of us, and Cajun
Industries certainly fits the bill,” says Greg
Hoberock, ABC National Chairman and President
of Union, Missouri HTH Companies Inc. “Cajun’s
commitment to safety and excellence on all
levels helps to advance our organization, the
construction industry and the principles of free
enterprise.”
As an active member of three ABC chapters
(Pelican, New Orleans/Bayou and Greater
Houston), Cajun has been a strong supporter
of the association’s Political Action Committee
and Free Enterprise Alliance. Cajun Industries
also has also won more than 70 ABC Excellence
in Construction awards during the past two
decades and has achieved Diamond status

(the highest level possible) in ABC’s Safety
and Training Evaluation Process. This award
also gives recognition for Cajun’s longstanding
dedication to the merit shop philosophy.
Thank you to all Cajun employees who have
made this honor achievable. Without your
dedication to safety and customer satisfaction,
Cajun would not be where it is today.
Submitted by the Editor

“Cajun’s commitment to
safety and excellence
on all levels helps
to advance our
organization, the
construction industry
and the principles of
free enterprise.”
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A Chevron Pascagoula
Small Caps Staple
In the first quarter of 2013, Cajun Constructors
completed the Substation #42 Replacement Project
and the 62 Plant E-6210B Exchanger Turnaround at
Chevron Pascagoula Refinery. These 2 projects for
the refinery Small Caps and IMPACT construction
groups were unique to both Chevron and Cajun in
regard to constructability and planning.
In January of 2013, Cajun completed the Substation
#42 Replacement Project under the watchful eye
of Dashiell Engineers and Constructors and the
Chevron Small Caps construction group. Cajun
Constructors’ scope along with Cajun Deep
Foundations included the installation of limited
access auger cast piles and helical piles, new
substation foundations, and ductbanks. This project
was unique to all involved in both the design and
execution phases. Due to equipment access issues,
helical piles were used to replace auger cast piles
for a cable tray rack in a canal. This brought forth
a collective effort from Cajun Deep Foundations,
Dashiell Engineering, and Chevron Engineering
to design and successfully install the helical piles
to meet the project’s design criteria. This was the
first time that helical piles had been installed within
the Chevron Pascagoula Refinery. This project
was also distinctive due to the piles, foundations,
and ductbanks being installed around an existing
electrical substation while still in service. This
particular substation powered both miscellaneous
equipment and a major cooling tower. Power was
not interrupted to any of the equipment or cooling
tower during any point of the construction. The
Substation #42 Replacement Project team consisted
of Charlie Granata, Site Manger; William Latham,
Site Manager; Darryn Compton, Superintendent;
Brian Bowser, Safety; Tom Lehmann, Cajun Deep
Foundations Site Manager; and Chris Normand,
Cajun Deep Foundations Project Manager.
In February, 2013, Cajun Constructors continued
their success with the Chevron Pascagoula
IMPACT Group with the completion of the 62 Plant
E-6210B Exchanger Turnaround. This turnaround
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was another unique opportunity for both Cajun and
Chevron due to the installation of piles during the
turnaround critical path window. Cajun’s scope
included the demo and removal of the existing
exchanger foundation, removal of surrounding
concrete paving, installation of four 12” diameter x
130’ deep pipe piles, installation of new exchanger
foundations, and installation of new concrete
paving. Cajun crews, in conjunction with Jordan
Pile Driving, worked around the clock to complete
the project both incident and injury free and earlier
than scheduled. Due to piles being driven in a live
unit, vibrations to surrounding equipment was a
concern. Due to these concerns, 16” diameter x
20’ deep pile casings were installed and drilled out
prior to driving the 12” piles. This method allowed
pile driving vibrations to be transferred 20’ below
grade rather than to vibration sensitive equipment
above grade. Cajun also utilized the use of a high
early curing concrete mix design that reached
4000 PSI within 24 hours of placement. The use
of this concrete allowed for a seamless transition
for other contractors to begin work on the newly
placed foundations with minimal down time, which
is critical to the turnaround schedule. Cajun’s

62 Plant Turnaround team consisted of William
Latham, Site Manager; Darryn Compton, Night
Shift Superintendent; Brian Bowser, Safety; John
Havens, Day Shift Foreman; and Johnny Keith,
General Foreman.
Due to Cajun’s world class approach to
constructability and safety, Cajun has been awarded
two new projects for the Chevron Pascagoula Small
Caps and IMPACT construction groups. Cajun
started the 95 Plant Turnaround in April, followed
by the Substation #22 Replacement Project in May.
Jacob Reichert | Project Manager
Cajun Constructors, Inc.
Industrial Division

Hazard Recognition /
Near Miss Award Program
SECOND PLACE WINNERS
FIRST PLACE WINNER
Christopher Morris
Cajun Constructors, Inc.
Public Works Division
First Place = $300
Employee was walking to work area when
he heard a hissing sound near an oxygen/
gas cutting rig that belonged to another
contractor. It was discovered that the
torch head was leaking gas into a pipe.
The employee notified his foreman and
safety supervisor who then contacted the
contractor. The contractor then corrected
the situation.

Armondo Flores

Ron Renner

Cajun Constructors, Inc.

Cajun Constructors, Inc.

Public Works Division

Public Works Division

Second Place = $200

Second Place = $200

The employee arrived at the worksite and noticed
that a 3’x5’ piece of sheet metal had fallen from the
Coker conveyor belt into the excavation work area.
After further inspection there were 4 to 5 pieces
that were loose and ready to fall into the work
area. The employee reported this to his supervisor
who then reported this to the client. The area was
barricaded and the job shut down so the loose
pieces could be removed and it was safe to work.

The employee identified another contractor that
was not tied off inside a barricaded area. The
space was an 18’ deep sump. The contractor was
asked to tie off while inside the barricade area.

Armondo Flores, Rico Landry

Ron Renner, Joey Clement

ZIP Survey
Cajun conducted a survey “Zero Injury Philosophy”
(ZIP) of all Cajun employees in December of 2012.
This perception survey is one of a number of tools
that can be used to measure the effectiveness
of a safety program. It takes a representative
sampling of the general work force and analyzes
the general beliefs about the effectiveness of
various program elements.
With 719 responses, Cajun would again like to
thank all Cajun employees who participated in
the ZIP survey.

Five Top-Rated Statements:
1. Attaining the Goal of Zero Injuries 4. Supervision understands the
cost impact of injuries.
is critical to the future success of
Cajun and its employees.
5. Safety expectations and goals
are clearly stated on a frequent
2. Employees are encouraged to
basis (i.e., weekly toolbox talks,
report unsafe acts or conditions.
daily safety plan, etc.)
3. Enforcement of the PPE
requirements.

Paul Higdon | Corporate Safety Coordinator
Cajun Industries, LLC
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Nerds Bowling!
Once again, Cajun Equipment Services has
sponsored the Junior Achievement Bowl-A-Thon.
The theme of the event this year was 2013 Nerds
Bowl?!?! Yes, some Cajun nerds did their good deed
on February 23rd by participating in the JA BowlA-Thon. We were there to raise money for the JA’s
economic and financial literacy programs.
Junior Achievement is a volunteer led non-profit
organization that teaches kindergarten – 12th grade
students financial and free enterprise principles.
JA helps to prepare young people for the role that
work and money will play in their lives and help build
lifelong money smart skills.
Leda Colleps | Office Manager
Cajun Equipment Services, LLC

Back Row, Left to Right: Brandy Johnston, Stacie Aronstein, Tim Blalock, Chants Blalock
Front Row, Left to Right: Tara Saxon, Leda Colleps, Jimmie Watson, Carrie Thompson, Chris Thompson,
Will Bankston, Sarah McIntyre

“Junior Achievement is a volunteer led
non-profit organization that teaches
kindergarten – 12th grade students
financial and free enterprise principles.”
Left to Right: Brandy Johnston, Tara Saxon,
Stacie Aronstein

Blending in With the Crowd
Working Together to Support our Employees and
Our Clients…

As we near the end of what has been a wellcoordinated and uneventful blending of two similar
cultures where our employees are our most important
resource, the feedback from all directions continues
to be positive.
We have all been fortunate to maintain our tenure
which allowed most employees with Cajun IDC to
take advantage of the many impressive benefits
offered to us by Cajun Industries. As time moves on,
the prospect of continued opportunities and attractive
benefits will help us to retain our workforce as well as
attract new employees.
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We are experiencing a rejuvenation of sorts in our
approach to safety through training such as S.T.A.R.T.
for our leadership as well as train-the-trainer initiatives
for our Safety Staff. Participation in the Safety Round
Table and healthy conversation among the many
Safety Professionals in the Cajun Organization has
already helped to strengthen our solid base. As
we continue to move forward with the impressive
resources now available to us, our safety culture has
the potential to become the best in our industry.
As a result of our long standing relationships
within Cajun Industries and the warm welcome we
have received, we have been able to strengthen
some existing relationships as well as establish
new relationships.

We look forward to the future and continue to work
toward improving all areas of our operation so that
we are prepared for the many opportunities ahead.
Donnie McDowell | Senior Vice President
Cajun IDC, LLC

“As we continue to
move forward with the
impressive resources
now available to us, our
safety culture has the
potential to become the
best in our industry.”

Cajun Shows Children the
Building Blocks of Success

Cajun Constructors sponsored the Block Kids
Building Program event at Ascension Catholic
Primary School in Baton Rouge. The Block Kids
Building Program is a national building program
competition that is sponsored on the local level
by National Association of Women in Construction
(NAWIC) chapters. This award-winning program
introduces children to the construction industry in
an effort to create awareness of and to promote
an interest in future careers in one of the many
facets of the industry. The competition involves the

construction of various structures with Lego blocks
and three of the following additional items: a small
rock, string, foil and poster board. Local winners
advance to Regional competition and one semifinalist from each region is entered in the National
Program competition. National prizes are awarded to
the top three projects.

“This award-winning
program introduces
children to the
construction industry...”

Elizabeth Fauveau | Estimator
Cajun Constructors, Inc.
Industrial Division

Job Well Done!
Congratulations are in order! I would like
to take this opportunity to congratulate
everyone within the Cajun Deep Foundations
(CDF) organization for completing an entire
year without a recordable incident. The
improvement we have made since refocusing
on our safety culture in our Crossroads Safety
Program proves that hard work and dedication
are the real keys to success.
2013 is going to be another good year for
CDF. As of now, we are currently scheduled
to install over 1,000 piles each at the Port of
Baton Rouge, New Orleans East Hospital and

a new Cryogenics plant in Plaquemine, as
well as projects at ConocoPhillips, Marathon
and BP. Additionally, we are in negotiations for
the pile installation at two new facilities with
quantities of 6,000 to 8,000 piles; Add in the
piling packages we are receiving daily from
KBR, Jacobs, Entergy, etc. and the outlook
is extremely positive. Your hard work and
dedication towards safe, quality projects helps
our clients maintain a high confidence level in
our abilities. It is time to raise our expectations
and repeat the same success achieved by our
safety culture in this coming year.

I look forward to congratulating everyone once
again next year!
Kelly Wolf | Project Manager
Cajun Deep Foundations, LLC
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David Abrusley
Memorial Scholarship
Applications will be accepted from June 1, 2013 to
July 15, 2013 for The Cajun Industries, LLC – David
Abrusley Memorial Scholarship. The scholarship was
established in 2009 to memorialize the life of a very
special member of the Cajun family, Robert “David”
Abrusley, Jr. who will never be forgotten by the many
people whose life he touched. He was a model
employee who exemplified what being a part of the
Cajun team is all about. His spirit will be kept alive in
the Cajun family with this college scholarship that
rewards those individuals who exhibit the invaluable
traits that he had which include: ambitious, hard
working, loyal, honest, respectful, responsible,
reliable, selfless, positive, friendly, and funny to
name a few.

issued $2,500 per semester and must maintain the
following to receive $2,500 for the second semester:
continue to be enrolled as a full-time student;
maintain a minimum 3.0 GPA the first semester
in which the scholarship was awarded and a 3.0
overall GPA; parent must continue to be employed
with Cajun or must have received a reduction of
force separation if not still employed.

The scholarship is awarded once a year for a
maximum of $5,000 for undergraduate study. It is
a one time award. Prior recipients are allowed to
re-apply each year. It will be issued to the recipient
on a per semester basis including only the fall and
spring semester each year. The recipient will be

• Applicant must be enrolled in an accredited fouryear college or university in pursuit of a Bachelor’s
degree.

Eligibility requirements are:
• Applicant must be the natural born child or under
the legal guardianship of an employee who has a
minimum of two years consecutive employment
service with Cajun when the scholarship
application is submitted.

• Applicant must be a full-time student

Other requirements:
• Completed and signed scholarship application must
be received by July 15, 2013 for the fall 2013 award.
• One letter of recommendation from a school
faculty member (i.e. teacher, coach, guidance
counselor) and one letter of recommendation from
an employment supervisor (previous or current) if
applicant has been employed. NOTE: more letters
of recommendation may be submitted and all will
be considered.
• Original copy of an official transcript from a high
school or college indicated current enrollment as
well as previous grades and GPA.
Please contact Joey Fontenot at (800) 944-5857,
(225) 753-5857 or joeyf@cajunusa.com to receive
your scholarship application.
Joey Fontenot | Human Resource Manager
Cajun Industries, LLC

• Applicant must be a U.S. citizen or a documented
permanent resident of the United States.

Tenure Milestones Reached This Quarter
Anos de Antiguedad Logrados Este Trimestre

5 Years
Frank Evans
Danny Giles
Steven Martino
Shane Williams
Buford Sonnier, Jr
Anthony Morris
Dean Thompson
Dana Bourgeois
Christopher Thompson
Rodney Glaze
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Gregory Knight
Barry Carline
Donald Foret
Jason Gaspard
Martin Guillory
Jerry Miller

10 Years
Tara Saxon
Steve Gauthreaux

20 Years
Lance Juul
John Martin
Larry Ponthieux
Ricky Watson

25 Years
Euclid Michel

Employee Spotlight
2) What is it about Cajun that keeps
you here?

6) Anything about your personal life that
you would like to share – wife, kids, etc?

The commitment Cajun has to its employees.
I’ve been here for almost 17 years and most of
the people who were here then are still here.

My wife Melanie and I have been together for
21 years and have three children, Sydney 11,
Lauryn 9 and Hunter 4.

3) What sets Cajun apart from its
competitors?

7) What do you enjoy doing in your
spare time?

I don’t think there is one thing that sets us
apart, it’s many things. The quality of our work,
safety culture, family environment are a few
that come to mind.

I enjoy fishing, playing golf, spending time with
my family and coaching my daughter’s softball
team.

4) What accomplishments are you most
proud of during your time with Cajun?

David Packard

I’d have to say my role as project manager on
the Chevron South Marsh Island 217 project
which we won the ABC Eagle award.

1) How did you come to work for Cajun?

5) Are there any particular jobs or work
that you really enjoyed?

A friend who was already working for Cajun
mentioned to me that there were some
openings at the Lockport WWTP job. I drove
down there, met with Steve Harper and he
hired me.

I really enjoyed the post Katrina work in New
Orleans. Since I am originally from that area it
meant a great deal to be part of the team when
we were performing pumping operations then
the floodwall work.

“I’ve been here for
almost 17 years and
most of the people
who were here then
are still here. ”

National Recognition for
Cajun’s Safety Program
Cajun’s commitment to safety has once again
received national recognition. After a multiphased application process, the Associated
General Contractors of America awarded Cajun
second place in its National Construction Safety
Excellence Awards.
In addition to submittal of our recent safety
performance statistics, the initial application,
submitted last November, also required a
discussion of our overall safety program, a
description of recent projects and identification
of specific training topics. AGC received over

1,100 applications in the various categories
and invited the finalists to participate in the
national conference in Palm Springs, California
in early March.

Cajun’s corporate safety policy, the recent LPV
148 project and its size, our process for learning
from recordable incidents, safety issues involved
in working 24 hours per day, etc.

Jamey Sandefur and Steve Martino attended the
conference and participated in a meeting with
the judging panel, which included the former
head of OSHA and the director of safety for the
USACE, among others. The final application phase
involved a presentation by Cajun followed by a
question and answer session with the judges.
Martino and Sandefur fielded questions about

At the awards breakfast held on the final day
of the conference, Cajun received second place
in the category for general contractors working
over 1 million man-hours. Cajun continues to
be recognized with such honors because of its
employees’ consistent commitment to Cajun’s
Zero Injury Techniques.
Submitted by Editor
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Cajun Safety Corner
As the weather warms, the wildlife comes back in force, bringing bees, ants, spiders and other
bugs, snakes, and poisonous plants. It is important to know what to watch out for and
how to protect yourself while you enjoy spring weather and the outdoors.

•Notify your supervisor or FIRST AID personnel immediately if
you are bitten or stung!

STINGING AND BITING BUGS

• BE PREPARED! Don’t wait until it is too late to let someone
know if you are allergic!
• DON’T SCRATCH! Scratching can cause infections.

POISONOUS PLANTS

• 85% of people will develop an allergy if exposed to poison ivy,
poison oak, or poison sumac.
• Use rubbing alcohol to remove the oily resin up to 30 minutes
after exposure.
• Be especially careful in the sun if you burn easily, spend a lot of
time outdoors, or have moles; freckles; fair skin; or blond, red,
or light brown hair.

SUN AND HEAT

• If you work outside you may be at increased risk for heat
related illness (Heat Cramps, Heat Exhaustion, and Heat
Stroke. Be mindful and know the signs of heat cramps, heat
exhaustion and heat stroke.
• UV rays are strongest between 10 AM and 4 PM.
Note: Heat strokes can be life threatening. Symptoms include
dry flushed skin, fever, confusion, fainting, and rapid pulse, loss
of consciousness or seizure.

USE THESE TIPS TO HELP AVOID SPRING AND SUMMER HAZARDS.
KEEP YOURSELF AND YOUR FAMILY SAFE SO YOU CAN ENJOY THE OUTDOORS.
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Benefits Corner
401(k) Plan
Cajun recently made the match of nearly
$400,000 to participant accounts for 2012
deferrals into the Cajun Industries, LLC 401(k)
Plan! The match for 2013 deferrals into the
Cajun Industries, LLC 401(k) Plan will be dollar
for dollar on the first one thousand dollars
contributed, and $0.50 per dollar on the next
two thousand dollars contributed. Thus, the
total possible match is $2,000 if an employee
contributes $3,000. Note: Cajun IDC, LLC
employees are still under a separate plan and
will retain its current investments and match
until the plans are merged at the end of 2013.
We encourage all employees who are eligible
but do not participate to take advantage of this
great benefit to assist you in your efforts to
save for retirement. Full-time employees with
one year of service are eligible to participate
and can sign up at any time after their eligibility
date. There is no “open enrollment” period for
enrollment into the 401(k) plan. Employees
who are rehired may be eligible to participate
upon their rehire.
Heads up for Cajun Industries, LLC 401(k) Plan
Participants!
• A new short duration government bond fund
is being added to the plan. The Victory Fund
for Income A fund (Ticker Symbol IPFIX) is
being added for your consideration if your
portfolio calls for investments in this asset
class.
• Consider the following funds that are currently
outperforming their peers in our plan if your
portfolio allocation calls for investments in
the listed asset class:

•M
 id-cap growth consider Prudential Jennison
Mid Cap Growth A
• S pecialty Real Estate consider Neuberger
Berman Real Estate Trust

Health Plan:
As 2014 draws closer, so do the teeth of the
financial impact brought forth by the Patient
Protection and Affordable Care Act, commonly
referred to as Obamacare. The upcoming
changes will no doubt impose a significant
additional cost to the company. We are engaged
with our insurance provider and advisors in an
effort to remain compliant with the law and
determine ways to keep costs down so that
the plan can remain a viable benefit offering
to all Cajun employees. All employees should
be aware that benefit changes and increased
cost sharing (higher premiums) in 2014 are
inevitable. Employees should also be aware
that there will be penalties if you do not have
health insurance through Cajun or from some
other source such as a government sponsored
healthcare exchange.

“We appreciate your
loyalty to Cajun
and assure you
that our decisions
will be based on
what is best for our
employees while
protecting the
financial integrity of
our company.”

We appreciate your loyalty to Cajun and assure
you that our decisions will be based on what
is best for our employees while protecting the
financial integrity of our company.
If you have any questions or need additional
information regarding Cajun’s benefits, please
contact me at (225) 754-0260 or email me at
joeyf@cajunusa.com.
Joey Fontenot | Human Resource Manager
Cajun Industries, LLC

• Intermediate term government bond consider
Payden GNMA Advisor
• Mid-cap value consider John Hancock
Disciplined Value Mid Cap A
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Management Corner
Cajun achieves national prominence...
Cajun was awarded Associated Builders and
Contractors (ABC) “2012 Contractor of the
Year” recently at an event attended by Lane
and Todd Grigsby. Our company proves again
that we are doing things right and others are
noticing. It’s been a long road for Lane who
started his company in 1973 to reach the
pinnacle of the Merit Shop industry. What an
honor to all of you who have played a part in
daily activities to always keep Cajun’s safety
culture, quality of construction and outstanding
performance on the forefront each and every
day. ABC represents 72 Chapters nationwide
and over 19,000 members. Lane started Cajun
in 1973 and we have stayed true to his original
core principle of Merit Shop construction. It’s
an honor that should be celebrated by each
and every one who is employed by this special
company we call Cajun.
Another national award presented to Cajun was
given by Associated General Contractors for our
overall efforts in safety and the culture we have
developed. Once again, congratulations to all
of you who make us who we are; nationally
recognized and a leader in our chosen field. It
takes many of years and hard work to achieve
accolades such as these. Additionally, our work
is cut out to stay on top. We can never rest on our
past successes. Recognition of hazards before
they turn into an incident is a key ingredient
to our overall safety efforts. Congratulations go
out to our three participants who performed
award winning hazard recognition in the field
this past quarter, Christopher Morris – 1st
place and Armando Flores and Ron Renner
both with 2nd place submissions. You are to be
commended as leaders of an award winning
company. Thank you.

work. Cajun IDC is on board and fully integrated
into our processes and we are pleased of their
presence and how they have embraced all that
we have thrown their way. Together as one we
can do great things. Although we have separate
companies with distinct disciplines, our first
names begin with “Cajun” and our culture is
the same. We should always go out of our way
of promoting and supporting each other as our
clients see us as Cajun.
Congratulations to David Packard as employee
spotlight. We are appreciative of your effort and
years of service to our company. As always, we
continue our service to various benefits in our
local community and thank all of those who
participate. Please consider applying for your
child if they meet the criteria of our annual
David Abrusley scholarship award outlined
in this issue. His memory will forever live on
through this annual award.

Our Chevron Pascagoula team continues to
impress our cherished customer with safe work
and quality construction. The best testament of
a job well done from a customer is additional
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Milton Graugnard |Executive Vice President

“It’s an honor
that should be
celebrated by each
and every one who
is employed by this
special company
we call Cajun.”

Management Corner
Cajun consigue la prominencia nacional....
Cajun fue concedido “el Contratista de
2012 del Año”, por (ABC) Asociados
Constructores y Contratistas, recientemente
en un acontecimiento asistido por Lane y Todd
Grigsby. Nuestra compañía demuestra otra
vez que hacemos el derecho de cosas y los
otros notan. Esto ha sido un camino largo para
Lane quién comenzó su compañía en 1973
para alcanzar el pináculo de la industria de
Tienda de Mérito. Qué honor a todos ustedes
que han tenido una parte en actividades
diarias para guardar siempre la cultura de
seguridad de Cajun, la calidad de construcción
y interpretación excepcional en la vanguardia
todo y cada día. El ABC representa 72 Capítulos
a escala nacional y más de 19,000 miembros.
Lane comenzó Cajun en 1973 y nos hemos
quedado verdaderos a su principio principal
original de la construcción de Tienda de Mérito.
Esto es un honor que debería ser celebrado por
todos y cada uno que es empleado por esta
compañía especial que llamamos Cajun.
Otro premio nacional presentado a Cajun
fue dado por (AGC) Asociados Generales
Contratistas para nuestros esfuerzos totales
en la seguridad y la cultura que hemos
desarrollado. Otra vez, felicitaciones a
todos ustedes que nos hacen que somos;
en escala nacional reconocido y un líder en
nuestro campo elegido. Esto toma muchos
años y con mucho trabajo para conseguir
espaldarazos como éstos. Además, nuestro
trabajo es diseñado para quedarse encima.
Nunca podemos descansar en nuestros éxitos
pasados. El reconocimiento de riesgos antes
de que ellos se conviertan en un incidente
es un ingrediente clave a nuestros esfuerzos
de seguridad totales. Las felicitaciones salen
a nuestros tres participantes que realizaron
el premio ganando el reconocimiento de
riesgo en el archivado este cuarto pasado,
Christopher Morris – 1r lugar y Armando Flores

y Ron Renner ambos con 2as sumisiones de
lugar. Usted debe ser alabado como líderes de
una compañía de ganancia de premio. Gracias
Nuestro equipo Chevron de Pascagoula sigue
impresionando a nuestro cliente apreciado
por trabajo seguro y construcción de calidad.
El mejor testamento de un trabajo bien hecho
de un cliente es el trabajo adicional. IDC
Cajun está totalmente integrado en nuestros
procesos y estamos contentos de su presencia
y como ellos han abrazado todo lo que hemos
lanzado su camino. Juntos podemos hacer
grandes cosas. Aunque tengamos compañías
separadas con disciplinas distintas, nuestros
nombres comienzan “con Cajun” y nuestra
cultura es el mismo. Siempre deberíamos ir de
nuestro modo de promover y apoyar uno al otro
cuando nuestros clientes nos ven como Cajun.

“Esto es un honor
que debería ser
celebrado por
todos y cada uno
que es empleado
por esta compañía
especial que
llamamos Cajun.”

Felicitaciones a David Packard como empleado
distinguido. Somos apreciativos de su esfuerzo
y años del servicio a nuestra compañía. Como
siempre, seguimos nuestro servicio a varios
beneficios en nuestra comunidad local y
agradecemos a todos aquellos que participan.
Por favor considere una aplicación para su
hijo si elle/ella merece los criterios de nuestro
premio de beca de David Abrusley anual
perfilado en esta publicación. Su memoria
vivirá para siempre por este premio anual.
Milton Graugnard | Vice Presidente Ejecutivo
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New Projects Awarded This Quarter (Over $500,000)
Neuvos Projectos Ganados Este Trimestre (m’as de $500,000)
Baton Rouge industrial

HOUSTON industrial

deep foundations

MARITIME

Methanex USA, LLC
Civil/Concrete Work

Jacobs Field Services
ExxonMobil Clearing & Grubbing

Levy-Westgate
Transmission Line

Rockefeller Refuge
Walkways & Fishing Structures

Marathon
DOP Preliminary Civil Services

Lauren Engineers
Navajo Refining Civil Pkg.

Woodlawn-Benton
Transmission Line

Honeywell International
Active A Foundation

LyondellBasell
LPO Debottleneck Civil Services

Chevron Products Co.
Chevron Plant 29 Firewater

Arkema, Inc.
Methyl Acrylate Civil Pkg.

Phillips 66
NOX Reduction Piling Belle Chasse

Chevron EMC 2013
Shallow Water Caisson
Removal Campaign

Entergy
Entergy Ninemile Gen 6 Project

IDC
Monsanto
GI MBR Recovery Pilot
Valero
Install 16” & 12” S-1 Rack

LADOTD
New Orleans ITS
PUBLIC WORKS
DM Petroleum Operations
Relocate Degas Plant from
Byron Mound to West Hackberry

Chevron EMC 2013
Shallow Water Pipeline
Removal Campaign
Chevron EMC 2013
Caisson Removal
Lift Boats Eagle

Locations
Cajun Industries, LLC
PO Box 104
Baton Rouge, LA 70821-0104
225.753.5857
Cajun Deep Foundations, LLC
PO Box 104
Baton Rouge, LA 70821-0104
225.753.5857

Cajun Constructors, Inc.
PO Box 104
Baton Rouge, LA 70821-0104
225.753.5857
PO Box 890809
Houston, TX 77289-0809
281.479.5554

Cajun Equipment Services, LLC
PO Box 104
Baton Rouge, LA 70821-0104
225.677.8134
Cajun Maritime, LLC
PO Box 806
Abbeville, LA 70511-0806
337.893.3686

Cajun IDC, LLC
PO Box 104
Baton Rouge, LA 70821-0104
225.673.4455
101 Center Street
Deer Park, TX 77536
281.286.6200

